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NSSC Diversity and Equal Opportunity Office
Pat Tidmore, NSSC Diversity and Equal Opportunity POC/Manager
Room 370C, Phone: 228-813-6486
e-mail: c.patton.tidmore@nasa.gov

The NSSC is committed to providing an environment that honors integrity, excellence, teamwork, fairness and equity. The NSSC will continue to provide a workplace free of discrimination, harassment and retaliation. All NSSC employees will have the opportunity to compete on a fair and level playing field and an equal chance to contribute. Reprisal against individuals is not tolerated.

How to File a Discrimination Complaint

NSSC employees, or applicants for employment, who believe that they have been discriminated against on the bases of race, color, national origin, sex (including pregnancy, sexual harassment, sex stereotyping, sexual orientation, gender identity, or caregiving responsibilities*), religion, age, disability (physical or mental), or genetic information (including family medical history), who want to file an EEO Complaint must contact the NSSC Diversity and Equal Opportunity Manager within 45 calendar days of the date of the alleged discriminatory act. The NSSC Diversity and Equal Opportunity Manager may be contacted at: (228) 813-6486, by e-mail at c.patton.tidmore@nasa.gov or by postal mail at: NSSC, Room 370, Building 1111, Jerry Hlass Road, Stennis Space Center, MS 39529.

* Although discrimination based on caregiving responsibilities may be a form of sex-based discrimination, it may also be a form of discrimination under other bases, such as disability, race or national origin. Please consult your EEO Counselor for further guidance and instructions.

The NSSC Diversity and EO Manager will assign an EEO Counselor to handle the informal EEO Complaint. The employee or applicant may choose to remain anonymous during the informal EEO complaint process. Counseling during the informal EEO complaint process must be completed within 30 calendar days unless the employee or applicant agrees to an extension up to an additional 60 calendar days. During the informal EEO complaint process the EEO Counselor will conduct limited fact finding, complete pre-complaint counseling and attempt resolution.

If the informal EEO complaint is not resolved, the EEO Counselor will conduct a final interview and issue a Notice of Right to File a Formal Complaint with NASA Headquarters, Office of Diversity and Equal Opportunity.
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